
Tele: 2301 8900 Directorate General of Ordnance Services
l\4aster General of Ordnance Branch
Integrated HQ of MOD(Army)
New Delh i  PIN 110105

N24824 I RRI Maletial Manager/OS-BD

TO,

\L Feb 2017

All the Civilian Employees of Army Ordnance Corps

UPLOADING OF DRAFT RECRUITMENT RULES FOR THE POST
OF MATERIAL MANAGER IN ARMY ORDNANCE CORPS ON MINISTRY

OF DEFENCE WEBSITE FOR INVITING COMMENTS FROM STAKEHOLDERS

1. Reference DoP&T OM No AB-14017/61/2008-Estt. (RR) dt 13 Oct 2015.

2. As per DoP&T OM under reference, before referring any proposal for
framing/amendment in the Recruitment Rules of any posl in
Ministries/Departments and their subordinate and attached office, the proposed
amendments/revision in the Recruitment Rules would be Dut uD on the website of
respective Ministries/Departments for 30 days for inviting comments from the
stakeholders. Therefore, taking into account the comment so received, the
proposal would be sent to DoP&T, UPSC and Ministry of Law for finalisation.

3. As such, the draft Recruitment Rules of Material Manager Group 'B'
Gazetted Non-Ministerial, Level I in the Pay Mahix (Rs 47,600 to 1,51,100) in
Army Ordnance Corps under Ministry of Defence is being uploaded on the website
of Ministry of Defence.

4. The comments of stakeholders are invited on draft Recruitment Rules of the
l\4aterial Manager, in writing, at the following address within 30 days from the date
of uploading of draft Recrujtment Rules:-

Director
MGO/OS (Pers)
Room No. 405, 'B'Wing
IHQ of MoD (Army)
Sena Bhawan
New Delh i  110 105

Col
Dir OS (Pers)
for DG OS



[To be published ir the Gazetted of lndia in Part l l. Section 41

GOVERNM6NI OF INDIA
MINISTRY OF DEFENCF

Notif ication

New Delhi. t ls--*.2017

S.R.O. .*--- In exerci$e of the powers conterred by the proviso io Article 309 of ihe
Con$titution and in supersession of the Ordnance Officer Civilian (Stores) and Senior Ordnance
Office. C:vilian (Stores) Recruitment Rules 2003 and A.my Ordnarce Corps (c.oup 'i"
Gazelted Ordna.ce Ofiicer Civilian (Stores) Recruilment (Amendment) Rules, 2O0S except as
.espects thrngs done or omilted 10 be done befo.e such $upersession, the President hefeby
makes the following r!le6 regulating the method of recruitment to the posts of Material Manager
in ihe lvlinislry of Delence, in Army Ordnance Corps. lamely:-

1. Sho.t l i l l6 and Commencement- (1) ;hese rules may be called the Afmy Ordnance
Corps, lvlateria, Manager (Group'B' Gazetted) Recruiiment Rules, 2016.

(2) They shall come into force on the daie of their pubtication in ihe Officiat
Gazetie

2. Number of posts, clas$ification, and level in the pay matrix.-The number of ll'te said
posts, lfteir classification and lhe scales o, pay attached thereto, shatl be as specified rr1
columns (2) to (4) oi the Scheduie antexed to these rLtles.

3. Method of recrlitment, age-limtt, other qualificatien, e:c.,.- fhe method of
recruitment to the said posts, age limit, qualifications and olher maiter relating to the said posis
shall be as specified in columns 5 to 14 ofthe said Schedule.

4. Disqualif ication. . No pefson.---

{a) Who has entered into of contaacted a marnage wih a person having a spoose
livi!-tg; or

(b) Who, having a spouse liv:ng, has €ntered inlo or contracted a rnai.iage will
any person,

Shall be eligible fof appointmont io lhe said posts:

Provided that the Cen:ral Government may, if satisfied that such mariage is permissibie
under the personal law applicable 1o such person and the oiher party to the marriage and thal
ihe.e are other gfounds for so doing, exempt any person from the operation of ihls rule.

5. Power to relax. - Whe.e the Central Governmeni is of opinion lfial it is necessary .f
expedie,rt so io do, it may, by ordef and for feasons to be recorded in wfillng and ln
corsultation with the Union Public Service Commission. relax any of the provisions ol these
rules with respecl to any clas$ or category of persons.

6. Saving.- Nothing in these rules shall affect reservations, relaxation of age limit and
oiher concessions required to be provided for ll'te Sched[led Casle, ihe Scheduled T.ibes. l]{-
Serulceman and other special categories ot persons in accordance with the olde.s iss|ted bt
lhe Central Government lfom time to time in ihis reqard.
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Scl'!edule

Subject to variation depenOeniornvo*toact

Name of
:he posl

Narmber of post Classificalion Level in the Pay
Matr ix

Whelher
s€lecllon post or
non-selection
po6t

1 2 3 . 5

Material
Manager

13912017) General Cenlral
Sery|ce G.oup 'B'

Gazelted
Non- I'ltntste al

Levet 8 rn the Pay
Makix (Rs 47.6001
io 1,51,1001-l

Selectton

Age limit tor djrect-
rocruits

Educalionat and oi6er-
qualificaliors reqrired
for dirdct recrdits

Wheth€r age
ano
educational
qualilication
s prescribed
for difect
recrrits wi!l
apply in the

Period of
probalio
n, i f  any

Method of
recruitment by
promoaion/deput
aiion/absorption
grades from
which
promotion/depua
ation/absorption
to te made

6 7 I I '10

Nol appl:cable Not applicable 100% Promotion

In case ot !€aruiEentlt
paomolion/depulation/absolptjon
grades Jrdm which
promotion/deputation/absomtion
to be made-

lf a departmental prom6li6n
committee exists what is ils
compos;tion

Ciacumstances in wltirh
Union Pub,ic Servi.e
Commission to be consulteal
,n making rociuitmen|

1 1 1 2 1 3Promotion:

Superiniendeni (llraterlals) in the
Pay l,,latrix Leve!7, lRs 44,900-
1,42,400) having 2 years oi
regular service in the level, failinq
whicl-r 7 years requlaf se.vice in th;
level of Senior l\,,lateria,Assistanl ia
Pay Matax Levet6, (Rs 35,400_
1 .12 ,440 )

Nole: Whefe juniors who have
completed their qualifying or
eligibility service are being
consdered for promotion. iheir
senior would also be considered
Provided, tbey are noi short of the
requisite Qualiiying of etigibility
servlce by more than half of such
qualifying or eligibltily service or 2
years, wttlchevef ts less and have
successlully completed the|l
probaion pelod for promotion io
lhe nexi higher grade along with
lheir juniors who have already
compleied ,-r,ch quali lyrng cr
e lg  b f i l y  se tv  ce

G.oup 8' Departmenlal
Pfomotion Commitl€e:,

1. Di.ector General
Ordnance Seruices
Chaifman

2 Addiiional Dtrector
General Cfdnaoce Setuices
{Clothing) Necessafios and
Administratic|l
Member

3 A Nominee of Master
General O.dnance not below
the fa.k of Lt. Cot /Civitian Siaf
Offlcer - Membel

Cons!lta{ion with Union prbtr.
Service Commission nct
aecessary.
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