Government of India
Ministry of Defence
(Department of Defence)
D(Civ-I)

Subject: - Circulation of OM issued by DoP&T/MoF(DoE) regarding 7th CPC Allowances.

All concerned are requested to download the Govt. Orders issued by Ministry of
Personnel, Public Grievances & Pensions, (Department of Personnel & Training)/Ministry of
Finance (Department of Expenditure) from the website of DoP&T for necessary
action/compliance. The provisions contained therein are duly applicable to Defence Civilian
Employees paid from Defence Service Estimates. The links of these Office Memoranda are being
uploaded on the MoD/DoD website under the link “Employees Corner/seventh Central Pay

Commission” to facilitate the immediate implementation of these allowances, etc.

Z

S. DoP&T’s OM No. Subject
No. & date
1. | Ministry of | No. 2/12/2017 — | Implementation of the recommendations of
Personnel, Public | Estt.(Pay-II) Seventh Central Pay Commission relating to
Grievances & | Dated Hea@qqarters Special Pay/Special.Allowance
— 14.09.2017 f;xc}mlsS}ble to ofﬁc_ers of.the'Orgar.uzed Gropp
A’ services on their posting in their respective

(Department of Headquarters — reg.

Personnel & Link:-

Training) http://document.ccis.nic.in/ WriteReadData /
CircularPortal/D2/D02est/2 12 2017-Estt-
Pay-11-14092017.pdf

2. | Ministry of | No. 4-6/2017- | Modifieatien of Level — 13 of Pay Matrix —
Finance IC/E-II[(A) Dated | Issues regarding.

(Department  of | 28.09.2017 | Link:-.. o -
R http:/ /doe.gov.in /sites /default/files /Modific
-ation%200f%20Level 1 3%20Pav%20Mater28O
| 92017.pdf :

3. | Ministry of | No.14014/2/200. | Fixation of the pay of the pre-revised pay
Personnel, Public | 9 — Estt.D Dated scale®. of ; J¥S- scale granted'-to' candidates
Grievances & | 09.10.2017 appomted fa trainees on compassmnate

. grounds in" “ihe “ Seventh Central Pay
Pensions, ;
£ Commission (7th CPC) - Teg..
(Department of o Tink: A
Personnel 8 hitp: //document ccis.nic.in/WriteReadData/
Training) CircularPortal /D2 /D02est/ 14014 2 2009-
Estt-D-09102017.pdf
Wn
(Pawan Kumar)
Under Secretary to the Govt of India
Distribution:
D(O-II) D(Med) D(Works-II) D(AG) D(N-II) D(BR)
D(Air-1II) | D(QA) D(Q&C) D(GS-II) D(GS-VI) D(GS-I/Civ)
D(GS-]) D(GS-1V) D(Apptt) D(Mov) D(Res-II) DDP/Coord
D(R&D) D(QS) D(CG) D(Civ-II) DAD/Coord)
(IT)- with the request to upload this ID Note on the website of MoD at location:
MoD>DoD>Employees Corner :- Hindi version will follow

MoD ID No. 11(3)/2016- D(Civ-I) dated 18t October, ;2017
. Contd...2




Copy to-

AG/Mp-4(Civ)(a) NHQ/CP Dte. Air Hqrs/PC-5 DG- Coast Guard
DGDE/Admn DGQA/Admin-7B DGAFMS/DG-2(B) DPR

CAO (HR Dte) CGDA OFB, Kolkata Hqrs.IDS, (Dte of Pers)
DGAQA DGNCC/Pers(C) E-in-C Branch/EIC DRDO/DoP

Dy. Dir (OL):- with the request to kindly provide Hindi Translation of this ID Note for
uploading at MoD’s website.

Employees’ Federations:- AIDEF/INDWF/BPMS/CDRA

Copy for information:

PPS to Hon. RM/RRM I SO to Def. Secretary Sr. PPS to Secretary of DP/ESW/ R&D

PPS to all Additional Secretaries/ Joint Secretaries, MoD PS to DS(CP)

*kkkk




No. 2/12/2017-Estt.(Pay-11)
Government of India
Ministry of Personnel, Public Grievances & Pensions
Department of Personnel & Training

North Block, New Delhi
Dated 14™ September, 2017

OFFICE MEMORANDUM

Subject:- Implementation of the recommendations of Seventh Central Pay Commission
relating to Headquarters Special Pay/Special Allowance admissible to officers of the
Organized Group ‘A’ services on their posting in their respective Headquarters - reg.

This Department’s OM No. 2/22(A)/2008-Estt(Pay-Il) dated 3" September, 2008
provided for rates of Headquarters Special pay/ Special Allowance admissible to officers of the
Organized Group ‘A’ services on their posting in their respective headquarters.

2. As provided in para 7 of Ministry of Finance (Department of Expenditure)’s Resolution
No.1-2/2016-1C dated 25" July, 2016, the matter regarding allowances (except Dearness
Allowance) based on the recommendations of the 7" Ccentral Pay Commission (CPC) was
referred to a Committee under the Chairmanship of Finance Secretary and until a final decision
thereon, all allowances have been paid at the existing rates in the existing pay structure.

3. The decision of the Government on various allowances based on the recommendations
of the 7" CPC and in the light of the recommendations of the Committee under the
Chairmanship of the Finance Secretary has since been issued as per the Resolution No.11-
1/2016-1C dated 6" July, 2017 of Department of Expendituse.

4, As mentioned at SI.No. 76 of the Appendix-ll of-the said Resolution dated 6" July, 2017,
the recommendation of the 7" CPC for abolition of 'Hea‘dquarters Allowance has been accepted
by the Government and this decision is effective from 1*' July, 2017. Accordingly, the President
is pleased to abolish the Headquarters Special Pay/ Special Allowance in 'respect'of"officers of
the Organized Group ‘A’ services on their posting ﬁﬁ‘;heir.’rle:spective Headquarters.

5 Accordingly, the entitlement and payment”bf’ﬁé’aaqagrgerggmlowance is discontinued
from the salary of the month- eof July, 2017. A copy of Depé'rtr'nent of Expenditure’s OM
No0.29/1/2017-E.ll (B) dated 11”‘ July, 2017 on Payment on account of discgntinued allowances
is enclosed for reference. o

6. In so far as persons serving in the Indian Audit & Accounts Department are concerned,
these orders issue after consultation with the Comptroller & Auditor General of India.

Encl: A/a _ /(/LL\NM,‘

(Pushpender Kumar)

Under Secretary to the Government of India
To

All Ministries/Departments of Government of India, as per standard list.




F.N0.29/1/2017-E.1I(B)
Government of India
Ministry of Finance
Department of Expenditure

wkk

New Delhi, dated the 11t July, 2017.

OFFICE MEMORANDUM

Subject:- Payment on account of discontinued allowances - regarding.

The undersigned is directed to inform that the recommendations of the 7t CPC on
allowances have been accepted by the Government with 34 modifications. Resolution in this
regard has been published on 6% July, 2017.

Z; In this regard, attention is drawn to Para 8.2.5 of the Report of the 7t CPC wherein it
has been mentioned that any allowance, not mentioned in the Report (and hence not reported
to the Commission), shall cease to exist immediately. In case there is any demand or
requirement for continuation of an existing allowance which has not been deliberated upon or
covered in this report, it should be re-notified. by the Ministry concerned after obtaining due
approval of Ministry of Finance and should be put in the public domain.

3. As the recommendations of the 7"" CPC on allowances have come into effect from 1st
July, 2017, disbursement of all existing allowances which have not been specifically
recommended for continuation in terms of the Resolution dated 6% July, 2017 shall be
discontinued from the salary of the month of July, 2017.. + &

2

4. In view of the nature of the Allowances specific to Ministry of External Affairs, these
allowances were not covered by the 7™ Central Pay Commission. Hence this order will not be
applicable to allowances specific to Ministry of Extema! Affairs.

5, It shall be the responsibility of the Heads-of the Deparjment to ensure hat no bills
relating to disbursement in respect of such allowances'is drawmby the Head of Office/Drawing.
& Disbursing Officers under their purview/jurisdiction. Pay and Accounts Officers shall ensure
that no payment is effected if any such bill relating to-the-disbursement of the discontinued
allowances is submitted to them. f such bills are received, they shouid be refumed to the
DDO and  intimation thereof shall also be given to the Head of the Department and the Chief

Controller of Accounts. e M ;

(Annie George Mathew)
Joint Secretary to the Government of India

To

1. Joint Secretary(Admn./Estt.), all Ministries/Departments
2. All Financial Advisors




No. 4-6/2017-IC/E-III(A)
Government of India
Ministry of Finance
Department of Expenditure
Kk
North Block, New Delhi
Dated, the 28™ September, 2017

Office Memorandum

Subject: Modification of Level-13 of Pay Matrix - Issues regarding.

The undersigned is directed to invite attention to the Pay Matrix
contained in Part A of the Schedule of the CCS(RP) Rules, 2016 as promulgated
vide notification No. GSR 721 (E) dated 25™ July, 2016, where the Level-13 of
the Pay Matrix starts at Rs. 1,18,500 at Cell one and ends at Rs. 2,14,100 at
Cell twenty one and fo state that in terms of CCS(Revised Pay) (Amendment)
Rules, 2017 promulgated vide GSR 592(E) dated 15.6.2017, the said Level 13 of
the Pay Matrix has been modified. The modified Level 13 starts at Rs. 1,23,100
at Cell one, ending at Rs. 2,15,900 at Cell twenty.

2, The modified Level-13 in terms of the CCS(Revised Pay) (Amendment)
Rules, 2017 takes effect from 1°" January, 2016. Accordingly, the earlier
Level-13 of the Pay Matrix as contained in.CCS(RP) Rules, 2016 notified on
25.7.2016 and effective from 1°*' January, 2016 has become non-existent ab-
initio with the promulgation of the CCS(Revised Pay) (Amendment) Rules, 2017,
The modified Level 13 is an improvement on the earlier Level 13 inasmuch as
the earlier Level 13 is based on the 'Index of Rationalisation' (IOR) of 2.57,
whereas the modified Level 13 is based on,'rhe iOR of 2.67. It is for this
reason of improvement that the modlfled Level 13 begms at Rs:-1,23; 100, as
against the earlier one whach began at Rs. 1,18.508:= .-

3. Consequent upon the aforesaid modjfication of Level 13 in terms of the
CCS(Revised Pay) (Amendment) Rules, 2017 effective from 1.1.2016 and the
resultant re-fixation of pay ‘therein in supersession of the earlier pay fixation,
references have been received from  Ministries/Departments seeking
clarifications on certain issues. These issues and the decisions thereon are
brought in the succeeding paragraphs.

Issue No. 1 - Whether pay in the Level-13 is to be fixed by
multiplying by a factor of 2.57 or 2.67

4. The 7™ Central Pay Commission, while formulating the various Levels
contained in the Pay Matrix, corresponding to the pre-Revised pay structure,
used “Index Of Rationalization” (IOR) to arrive at the starting Cell of each

Page 1of4




Level (the 1°" Cell) of the Pay Matrix. This IOR has been applied by the
Commission on the minimum entry pay corresponding to the successive Grades
Pay in the pre-Revised pay structure. In Level-13 of the Pay Matrix, as
formulated by the 7™ CPC and as accepted by the Government in terms of the
CCS(RP) Rules, 2016 promulgated vide notification dt. 25.7.2016, the TOR was
257. The IOR in respect of both Levels 12 and Level 13-A, ie., Levels
immediately lower and immediately higher than Level-13, is 2.67. Therefore,
the modified Level-13 in terms of the Pay Matrix contained in the CCS(Revised
Pay) (Amendment) Rules, 2017 has also been formulated based on the TOR of
2.67.

b While the concept of the IOR, as applied by the 7™ CPC, is exclusively in
regard to formulation of the Levels in Pay Matrix, the formula for fixation of
pay in the Pay Matrix based on the basic pay drawn in the pre-revised pay
structure for the purpose of migration to the Pay Matrix, as recommended by
the 7™ CPC, is based on the fitment factor of 2.57. The Commission
recommends - “this fitment factor of 2.57 is being proposed to be applied
uniformly for all employees.” Accordingly, Rule 7 (1)(A)(i) of the CCS(RP)
Rules, 2016, relating to fixation of pay in the revised pay structure, clearly
provides that "in case of all employees the pay in the applicable level in the
Pay Matrix shall be the pay obtained by multiplying the existing pay by a
fagtor-of Z.87.....0.ss0ma0

6. Thus, the fitment factor for the purpose of fixation of pay in all the
Levels of Pay Matrix in the revised pay structure is altagether different from
the IOR. The fitment factor of 2,57 is uniformly applicable for all employees
for the purpose of fixation of pay in all the Levels of Pay Matrix. This has no
relation with the "IOR". The formula for fixation of pay based on the fitment
factor of 2.57, as contained in Rule 7(1)(A)(i) of ﬂfé,CCS(RP) Rules, 2016 has
not been modified by the CCS(Revised Pay) (Amendmer‘ﬁ) Rules 2017 A :

1
L

7 Accordingly, pay in the Level-13-of the Pay Matrix, as pr'ovid_ed‘f_or' in
the CCS(Revised Pay) (Amendment) Rules, 2017,- shall continue to be~fixed
based on the fitment factor of 2.57 as already provided for in Rule 7(1) (A) (i)
of CCS(RP) Rules, 2016. In case pay has been fixed in the modified Level-
13 by way of fitment factor of 2.67, the same is contrary to the Rules
and is liable to be rectified and excess amount recovered forthwith.

Issue No. 2 Pay re-=fixed in the modified Level-13 working out
lower than the pay fixed in the earlier Level-13

8. As mentioned above, earlier Level 13 in operation before the coming into
force of CCS(Revised Pay) (Amendment) Rules, 2017 promulgated vide
notification dt. 15.6.2017, has become non-existent ab-initio and the modified
Level 13 as contained in CCS(Revised Pay) (Amendment) Rules, 2017 is the ,
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applicable Level 13 from 1.1.2016. Therefore, the earlier Level 13 is extinct
and, hence, no employee can retain the same consequent upon promulgation
of CCS(Revised Pay)(Amendment) Rules, 2017.

9. As such, pay in respect of those, who are entitled to Level 13 either
from 1.1.2016 or from any date later than 1.1.2016, has to be re-fixed in the
modified Level 13 and the pay as earlier fixed in the earlier Level 13 gets
automatically rescinded. Therefore, pay, as fixed in the modified Level 13 in
terms of Rule 7 of the CCS(RP)Rules, 2016 in case of those who were
drawing pay in the pre-revised pay structure in PB-4 plus Grade Pay of Rs.
8700 as on 31.12.2015 or in terms of Rule 13 thereof in case of those
promoted to Level 13 on or after 1.1.2016, shall now be the pay for all
purposes.

10.  However, a few instances have been brought to the notice of this
Ministry, where pay fixed in the modified Level-13 contained in CCS (RP)
(Amendment) Rules, 2017 works out less than the pay fixed in the earlier Level-
13 before promulgation of this amendment.

11, The pay fixed strictly in terms of the applicable provisions of CCS(RP)
Rules, 2016 in the earlier Level-13 before promulgation of CCS(Revised
Pay)(Amendment) Rules, 2017, was the pay before the date of promulgation of
the said Amendment Rules on 15.6.2017. As pay is now required to be re-fixed
in the Level-13 contained in the CCS(Reyised. Pay) (Amendment) Rules, 2017,
any overpayment, if taking place, consequant upon such re-flxaﬂon is not
attributable fo the concerned employee. ‘

12.  Accordingly, it has been decided frbcn‘ if the pay re-fixed strictly as per
Rule 7 or Rules 13, as the case may be, "6f the: CCS(RP) Rules, 2016 in the
Level-13 based on the Pay. Matrix’ con‘ramed 4in the GCS(ReVlSed Pay)
(Amendment) Rules, 2017 ( as per the fitment factor-of 2. 57 happens to be
lower than the pay as earlier fixed as per the said Rules ( fitment factor of
2.57) in the earlier Level-13, then while the pay as re-fixed shall’Be the pay as
applicable to the concerned employee for all purposes, any recovery of over
payment on account of such re-fixation during the period up to
30.6.2017, the month in which the CCS(Revised Pay) (Amendment) Rules,
2017 has been issued, shall be waived.

13.  The cases of employees who retired on or after 1.1.2016 and up to
30.6.2017 and if covered under para 12 above, shall be processed as per
Rule 70 of the CCS(Pension) Rules, 1972.
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Issue No. 3 - Re-exercise of option for coming over to the Revised Pay
structure in case of Level 13

14, A reference has been received whether in view of the modification in
the Level 13 in terms of the CCS(Revised Pay) (Amendment) Rules, 2017
promulgated on 15.6.2017 with effect from 1.1.2016, the date of effect of the
revised pay structure contained in CCS(RP) Rules, 2016, the employees who are
entitled to the Level 13 on 1,1.2016 may be given fresh option o come over to
the revised pay structure in case of modified Level 13.

1B, The matter has been considered and it has been decided that since the
modification of the Level 13 as per CCS(Revised Pay) (Amendment) Rules, 2017
is a material change, the employees, who were entitled to Level 13 as on
1.1.2016 and who had already opted for the earlier Level-13 as per Rules 5 and
6 of the CCS(RP) Rules, 2016, shall be given an opportunity for re-exercise
of their option thereunder. Such an option may be exercised within three
months from the date of issue of these orders.

16.  In their application to employees belonging to the Indian Audit and
Accounts Department, these orders issue after consultation with the
Comptroller and Auditor General of India.

17.  Hindi version of these orders is attached.

(Amar Nath Singh)
Director

To, . B L. . M
K SRS [ (S

All the Ministries/Departments of the-Gevernment of India-

Copy toi- CAAG, UPSC etc. as per standard endorsement list.

Copy also to NIC: with a request to place this OM on the website of the
Ministry of Finance, Department of Expenditure.
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H.4-6/2017-3méH1/8-111(T)

HART PN
IEGRCEIGES
=g f&Asmer
Al wditw, 7 el
28 fAaFs, 2017
FRTEE_ATA

fwa: ader AW & Aqe-13 F sviawor & wEOw AL

TR F 25 Farg, 2016 H fOgEmer ¥ waLA. 72130 F T
eIt & ffee dar (@aiftd ade) e, 2016 i eqgEh & dwrw A
sfeai@a aaw Aftew, Gwd aaa Aftaw &1 dga-13 FifSssHr v 7 1,18,500 9T &
UYE BT & IR HITSH gFRA A 2,14,100 TUC W FACH gial &, A AR €AW s
F AR gg g H1 AU g3 & B 15 S, 2017 v foqgmar @ @i 592(30)
& dEd eI dead g dar (@ daw) (Fetwe) f@ws, 2017 & AR
ddd AfgaFa &1 3Fd Agd-13 3uiaika frar ar &1 3uaRka dga-13 Fiftssr vF &
123100mﬁaﬁm%maﬁﬁmmﬁmsgoomwmmm

2 Fearg e dar (T aae) (Hah!m)%lm 2017 % HFER 3UiaRa
oad-13, 01 S@adl, 2016 ¥ @] ¥ A&(@R, 25 @S, 2016 & HEHRT 3R 1
Seralr, 2016 ¥ wHi Fir Rf¥er a1 (Tt da9) Bw, 2016 & Fwrsfeaf@a
dde Hfeewa &1 qF gad-13, Wﬁﬁﬂmmmm)(wam)%m 2017 &
mw%m&mﬁr#yﬁaﬁﬁﬁﬁwm%lmmmq?mwﬁw
FuR ¢ FifF @ dad-13 geeied aww 2.57 w0 HuRg ¥ aefs suaia daw-
13 geeA FEwE 2,67 W SRS | ARG dacr13 $H. GUX F FHROT &
123100m@ewgﬂmgmq€rm118500w#wg’mm:

3. 01 Serad, 2016 ¥ o] Sk fAfae dar (Feifde daw) (deius) s, 2017
& IFER dgel-13 # IUYFA 3URT & FROT I’R qF daa FeRor & iAo s
§U 3HH A & qAAUReT & woreawy, daert/faanet & wfava fqegh worasdemer
mywwgﬁ,ﬁaﬁmwwmmﬁvﬁmﬁmﬁﬁmmﬁl

Heal H.1- Aa@-13 # dqw &1 FuiRor sy 2,57 & voris & o & fEar S #
A1 2,67 & UM R UM FI(H

4. mwmma,ﬁam-ﬁmmW;agmmﬁmﬁ'
sfeaf@a e daa SR R 7Y, daa AT & Tl dae AT YRINCAT HIfSsHT

e T et o




(GyF FIfesHT) F o F AT goATSeT Ferenin H ITAET AT A1) IR GaRT (o«
TN YIS H HMUA-GF a7 Gl H HAF I3 dd=A F T FGATH T9”A
daa W o) R ¥ wad FEA dae e aEnRn gur-fawia 3 25 Serg, 2016
6 FOgEer & ded TS Feard A a7 (@Afta daw) @Hd, 2016 F AN
TN GaRT YUT-TNHT AaT AT & Aqe-13 7 Yefelod Fashid 2.57 47| dae 12
AR dEd 13-F &t U dae-13 ¥ 8% Rod dR & e dgdl & @9y A
TG Fadie 2.67 §1 I Fey R dar (@fta dae) (@uee) @Fa, 2017
# sfoafl@a 3o ARFw & 3EN 3UaRd dad-13 ol aded gashis 2.67 & IUR
) fAwfa fear = B

5. WY FHeA ddd IR G AR] B IS YeANS FAHih H IEAUROT HAH
T & Ja7 AT F Jaet ¥ Feawr § ey & ¥ S5 awd S a9 e f
Ry & 3ER dad ARFE 7 o= F AT dMua-q@ dad dEa A ImEia Jqo
dad W IR da7 AFw A g F FuRer F1 gF 257 F WA quim «w
e &1 3w RAwRer war § - “2.57 & @ Wede quiw @1 wearw weh
FHAANGT W FAW ® § ar] e 5@ & e B sn @ §)17 deger, g aaa
AT A dad & FuRer ¥ gEfa s Rfaw dar (@aifRa aaw) Bas, 2016 &
e 7(1)@)() # Tose gau= § 5 wslt sAaREt F Ama # daa Aftew #
mm#mnmmmzsvaxmammwgmm

~

6. sgfaw, @fE daw Exwer & Ao ARFE F @ daet F dow MRor F
Wie ¥ Recdie IUH giien gasis & Rega aonT §) ddw IRwFw & al Aasi
# e PR & e & 2,57 F1 fcde qoNF Eo Rt & RUaEm w9 @
AL Bl SHHN “GANSA HIAHE gﬁgmaﬁammw GRUBEEERD)
fgs, 2016 & f@@a 7(1)@)() #® w-sfeaf@a 2.57 % fredic UTH X IR
WW#WﬁW%ﬁHW(mmW) (Heireren) w2017 gam
FTaRa Fel R I g |

7.  deqER, SET @ dedm Rfew dar (@fta aae) (d@uves) P, 2017 &
gaue fRar 19T B, 399 AREFE F A9d-13 7 399, Fw AR dar @0fitg 3aw)
fAas, 2016 & fgw 7(1)@F)() # 9 BFv @0 g@ue & AR 257 & frede
ToTH F AHUR W ARG fRar srar @ afy suiaRa daw-13 & 2,67 ¥ e
ToliF F FUR W daw Pifia B o ¥ o 9 Pt § ol § el s quw
sme st awflw afr f aore gy f )

s 1
;.}4 N<C




4gEl §.2 3UaRd dau-13 # yafiRe da9 g8 dee-13 # il 960 § 55
oo B

8. owm fF 3eow TR wr B, fAiw 15.06.2017 # HERgE@enr & dd
yEaa S RfFe dar (@NfoT dae) (w@ius) @e, 2017 & o6 g9 § g8
yafed qd dad 13 3RS & & Afedea A A W o § AR Sy ffae dar
@ das) (@ueen) A\, 2017 & gwsfeaf@a 3uiala oaa 13 ams
01.01.2016 & &) daw-13 §| swfaw gd daw 13 @ svafaa § 3 swfew &=iw
Rfae dar (@ dae) (Fawe) s, 2017 & weums & giomaeawy :1§ 8f
FAYH 5 FUHA AE @ THATI

9. 3 UHR, 0¥ HAERE S A 01.01.2016 & 3ruar fGars 01.01.2016 & «@1g
frel gl @ daer 13 F 9 §, 1 da9 AR daw 13 # qaAfaaiRa B s §
AT 9F daw 13 # wed wurfAeiRa daa Ta: Red @ or & gwfew, Reiw
31.12.2015 #r Rufay & Iqur, -4 & @ GNfla da W= S0 8700/- ¥9¢ F
AT Aaa A A ImERT T W FHAAME & Aoa # i Rfae dar @ aaw)
(wee) e, 2016 & e 7 & weER ryar fawie 01.01.2016 & 3ual 38&
T Talea sAOREl § AAS F e 18 § aeeR suiafa daw 13 # aur-
fuifta das a9 & w3t wao= daer g

10. @uf, gu e & e # 0@ o AR G 7 § e S RiEe da
(@O gas) (Faua) s, 2017#3%@33%%@3@13#%%3333?
AU F UGS T g, q'c%aasrwﬁf?m‘rﬁaaaz?@mam%l

1. e Rifde dar (@0t daw) (@) 2017%%#@ 6]
m13ﬁmﬁm®m(mﬁfﬁaaaﬂ)ﬁwﬂao16$mmﬁm?$a§un
fauiia aaa, 15062017$T3aamﬂaamaﬁ$mgaeﬁrarﬁmﬁmaawml
i 3@ dad, ST e dO (@iftd da) (Feue) @EE, 2017 #F sfeara
dae-13 & gaforeiRa fmr o &, 0@ gafiuRer & ofomrass @R @8 siftE
I B ST §, ar 9 Heftd A Seer A g

12. deqewr, ug vl foar ormn & & ofe &edn Rfde o (@aifaa dae)
(@eye) feew, 2017 (257 & fhede quis & 3gER) # 3fedf@a ada Aaw w
e dae-13 #, wedrg fAfde dar (@0fta adw) @y fad, 2016 & @A 7
srar faws 13, Star off e &, & Ier yafauiRa daw, qF dee-13 # 39
et (2567 & Rredie 7oms) & AR 94 SA-FAHRE da9 § A A & @
Wmmmmﬁmmwmmmmsooszon qE
a1e st el fafe dar (Ffte aae) (Fewen) P, 2017 srd fre o ¥ @%
#1 rafty & gher W genforeivor & wror it sprar A agEh o & s

el
ity
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13, @@ FouREl & wmael ¥, S 01.01.2016 # srrar swF g 3R 30.06.20.,
a% Farfage U § 3R AR @ sudEa o 12 § aga aifRe @ FE0T RRw da
(Yerer) Forw, 1972 & faer 70 & @R FrdarEr i s

Haa WEAr 3 - faw 13 & Ane § qalite duq @een d i A & foe fAwed
HT_Je: ST

14, uw Heel wiod gan ¥ B R 15.06.2017 F wEfva 3R 01.01.2016 31
Fearr Rfee dar (@fa daw) Bae, 2016 F soef@a qalfela o axwer &
] g A aE ¥ gHEr ey RAfae dar (H0Rd daw) (@) fFGgH, 2017 S
HER ATe-13 #F IUEROT F €A F @A §U FA1 01.01.2016 &I dFer-13 F Foha
FAANEN B ARG d@d-13 & AFA A qAORa daa dvuer & arfde g @
Reea O & Rar smeem)

15. &8 #AHe o RfEr B mr § 3R g o foar € & g i AR
dar (GO qaw) (Heuw) fg#, 2017 & IGER dad-13 & 9§ 3RO UH
Fecaqol aitada §, 37 FHamal & & 01.01.2016 & Bufy & 3w d@«-13 &
e ¥ AR Geele Fg Afvw dar (@0fa daw) () Fae, 2016 & @ge
5 3N 6 F ITAN TE & IF oad-13 & A9 RFwed & G a1, s Al & asa
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No. 14014/2/2009-Estt.D
» Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

S dede ke e

North Block, New Delhi
Dated the 09" October, 2017

OFFICE MEMORANDUM

Sub:- Fixation of the pay of the pre—revised pay scale of 1S scale granted to candidates
appointed as trainees on compassionate grounds in the Seventh Central Pay
Commission(7" CPC) - reg.

The undersigned is directed to invite attention to this Department's
0.M.No.14014/02/2012-Estt(D) dated 16.01.2013 containing consolidated instructions on the
subject of compassionate appointments. With regard to appointment of candidates not

immediately meeting the educational standards as trainees these instructions provide as
under:-

“In exceptional circumstances Government may consider recruiting persons not

immediately meeting the minimum educational standards. Government may engage

them as trainees who will be given the regular pay bands and grade pay only on

acquiring the minimum qUal/ficat/on prescribed - under :"Lthe '“'recruitmént rules. The

emoluments of these trainees, during the period of’their [raining and before they are

absorbed in the Government as emp/oyee:s, will be governed by the mflvl'mum_ of the —

1S pay band Rs.4440-7440 without any grade'pa}. In addition, they WI;// be granted all

applicable Allowance, like Dearness A//oW@;ers,’_kHous'e‘;'{Rent Allowan¢e and _
Transport Allowance at the admissible rates. The Sar?z'e,’s{ha'"?f{be caﬁ'lcul‘gatedn.on the’
minimum -1S pay band without any 'grac'j’e pay. The péﬂdﬁ%ﬁé’rfﬂa ‘t[g_:e'-;-i1 S'pay band

by the future recruits will not be counted as service for any purposejaé their regular

service will start only after they are placed in the pby band PB-1 of ?RS.52UOE’20200

along with grade pay of Rs.1800.”

2. The 7" CPC has not provided any replacement scale for 1S pay. band of Rs.4440-
7440 without any grade pay which is granted to trainees appointed under the scheme for
compassionate appointment. The matter was taken up with the Department of Expenditure
and it has now been decided by the Government that Level-1 of the Pay Matrix introduced on
implementation of the 7" CPC Report be the replacement for the pre-revised-1S scale. The

pay of those governed by the 1S scale may be revised by using the Fitment Factor of 2.57




D

for placement in Level-1 in conformity with the Rule 7 of the CCS (RP) Rules, 2016. All pre-
revised pay stages lower than pre-revised pay of Rs.7, 000 in the pre-revised 1S scale shall
not be considered for determining the benefit. of bunching, on the same lines as has been
clarified by this Department's O.M dated 03.08.2017 on application of the benefit on account

of bunching.

3. This will be etfective from 01.01.2016.
4. Hindi version will follow. /@jﬁuda)/"'u‘”
(G.Jayanthi)
Joint Secretary (E-I)
To

All Ministries/Departments»of the Govt of India.

Copy to:

1. President's Secretariat, New Delhi

2. Vice-President's Secretariat, New Delhi

3. The Prime Minister's Office, New Delhi

4. Cabinet Secretariat, New Delhi

5. Rajya Sabha Secretariat/Lok Sabha Secretariat, New Delhi

6. The Registrar General, the Supreme Court of India, New Delhi

7. The Registrar, Central Administrative Tribunal, Prmmpal Bench, New[Delhl
8. The Comptroller and Auditor General of India, New Delhi - ‘

9 The Secretary, Union Public Service Commusmn New~Delh| l

1
'

10. The Secretary, Staff Selection Commission, New Delhl

11, All attachec offices under the Ministry of Personnel, Public ':Grievénce‘s and ™
Pensions s :

&

12. National Commission for Scheduled Caste': New Delhi. - o) Vi

€

%y

13. National Commission for Scheduled Tribes, New Delhi s o
14. National Commission for OBCs New Delhi
15. Secretary, National Council (JCM), 13, Fer ozeshah Road, New Delh|
16. Establishment Officer & A.S.

17. All Officers and Sections in the Department of Personnel and Tralmng
18. Facilitation Centre, DOP&T (20 copies)

l

19. NIC (DOP&T) for placmg this Office Memorandum on the Website of DOP&T

20. Establishment Section (20 copies) ‘
4, Ja.,a(iaxxl/;‘.

(G.Jayanthi)
- Joint Secretary (E-1)




