Government of India
(Department of Defence)
Ministry of Defence
D(Civ-II)

Sk ok

Subject: Treatment/regularization of hospitalization/quarantine period during
COVID-19 pandemic - regarding

Department of Personnel and Training OM No. 13020/1/2019-Estt(L) dated
07.06.2021 (copy enclosed) on the above mentioned subject is being circulated to
all Admin Divn/Line Dtes concerned for information and compliance.

Encl.: As above V) an A
(Vimala Vikram)
Under Secretary to the Govt of India
Tel: 23014675

To:
D(AG) D(AIr-11) | D(N-I1) D(QA) D(HAL) D(GS-II)
D(O-II) D(Med) | D(Q&C) D(ESW) D(GS-1/Civ), D(GS-VI)
D(GS-1V) D(Mov) | DS(P), D(Estt./NG) | DDP/Coord) | D(BR-II) D(QS)
D(Works-Il) | D(CG) | D(R&D) DAD(Coord) | D(Civ-I) D(JCM)
MoD ID No. 01(03)/2020/D(Civ-ll) dated @ ’“June, 2021
Copy for similar action to: -
AHQ/AG/Dir MP-4 Air HQ/Dte of PC NHQ/CP(NG)
~ DGQA/Admn DGAQA/Admn Coord | OFB, Kolkata
- DGAFMS/DG-2B DG NCC(Per) CAOQ/Coord
~ DRDO/DoP E-In-C's Br/EIC HQ IDS
DGDE/Admin DGEME HQ Coast Guard
MGQO's Branch DPR DGBR B
| CGDA, Ulan Batar Road,| Ink signed copy
~ Palam , Delhi Cantt
Dy Director(OL) It is requested that the Hindi translation of this OoM
| may be provided for uploading the same at MoD's
website
D(IT) It is requested that this OM/communication may be
uploaded on the website of MoD at location: -
MoD>DoD>OM’s  and Orders  for  wider
dissemination.
Copy for information to: AIDEF/INDWF/BPMS/CDRA
Employees' Federations
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No.13020/1/2019-Est.(1.) AlE )

Government of India

Ministry of Personnel. Public Grievances & Pensions

Department of Personnel and Training
(Leave & Allowance Division)

Old INU Campus, New Delhi
Dated the 7" June 202

OFFICE MEMORANDUM

Trcatment/rcgularization of hospitalization/quarantine period during COVID-19
Pandemic - reg

arding,

This Departmen has been receiving several references/queries requesting for clarification
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ospitalization/quarantine period during the COVID-19 pandemic, The
as been considered, and keeping in view the hardships faced by the Government servants, it
at the period of absence, in relaxation of CCS (Leave) Rules. 1972, as under:-

Treatment of period of absence

Situation P
| When the | (i) Shall be gramad(onmfuté&[.&lve_uptOZf)da_y?mlf due and
Government admissible. without Medical Certificate, on mere production of his

COVID positive report.

(i) If Commuted Leave is not available, he shall be granted |

Special Casual Leave (SCL) for 15 days, followed by Earned Leave
(EL) or Half Pay Ieave (HPL) of 5 days and, in case of EL/HPL is
also not available, he shall be given Extra Ordinary I.eave (EOL)
without insisting on production of Medical Certificate. and the

period shall also be counted for qualifying service,
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(1) Shall be granted Commuted Leave/SCL/EL for a pglc_)“di;bﬂ'

to 20 days starting from the time having tested COVID positive, if |
the period of home quarantine/discharge from hospital falls within

20 days, as per SI.No.1 above,

(11) In case of hospitalization beyond the 20" day from his |
testing COVID positive. he shall be granted Commuted leave. on |

production of documentary proof of hospitalization.

(1i1) If. however, after discharge from the hospital. the
Government servant is required to remain at home for post-COVID
recovery, he may be granted leave of any kind due and admissible

to him, with the approval of the concerned Competent Authority. as

per the CCS (Leave) Rules. 1972, 1t is only when the Commuted
Leave is not available to the credit of the Government servant that
SCLof 15 days or EL or FOL shall be considered.
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| | the CCs (Leave) Ruyles. 1972, subject to functional requirements
‘ l‘ / and sanction of leave by the Competent Authority, The Competent
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2. These orders sha) be applicable w.e.f. 25.03.2020 and shall continue uni] further orders.
The past cases. wherever settled, shall pe IC-opened if the same is beneficial to the Government
servant, and where he makes a request jn writing for review.

regulated  gq Per the instructions given ' by  the
Ministx'y/Department/Ofﬁce concerned, where he i working.
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He shall be treated a5 o duty/Work from Tiome 1l the

Containmenl Zone is de-notified.
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(éunil Kun\ar)

Under Secretary 1o the Government of India

To
. All the Ministries/Departments of Government of India
2. PMO/Cabinet Secretariat
3. PSto MoS(Pp)
4. PSO 10 Secretary ('Persmmel)
5. Sr. Technica] Director, NIC, DoPT — with 4 request for uploading on the website of this

Department.
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