Governmen t of India
Ministry of Defence
(Department of Defence)
D(Civ-I)

Subject: - Circulation of OMs issued by MoF(DoE) regarding 7th CPC Allowances.

All concerned are requested to download the Govt. Orders issued by
Ministry of Finance (Department of Expenditure) from the websites of MoF/DoE
for necessary action/compliance.
The provisions contained therein are duly
applicable to Defence Civilian Employees paid from Defence Service Estimates.
The following OMs are also being uploaded by this office on the MoD (Department
of Defence) website under the link "Employees' Corner/Seventh
Central Pay
Commission" to facilitate the immediate implementation of these allowances, etc.
S.
No.
1.

2.

3.

OM issued by-

OM No. & date

Subject

Ministry of Finance No.19051/ 1/2017 -E.IV Implementation
of
the
nd
of
the
7th
(Department
of Dated 02 August, 2017 recommendations
Expenditure)
Central
Pay Commission Dress Allowance.
Ministry of Finance No.
21/5/2017 -E.II(B) Implementation
of
the
(Department
of Dated 02nd August, 2017 recommendations of the 7th
Expendi ture)
Pay Commission
Central
relating to grant of Transport
Central
Allowance
to
Government employees.
Ministry of Finance No. 1-6/2016-IC
Recommendations of the 7th
(Department
of Dated 03rd August, 2017 Central
Pay
Commission
Expenditure)
(CPC)- bunching of stages in
(Implemen tation
the revised pay structure
Cell 7th CPC)
under Central Civil Services
.~
(Revised Pay) Rules, 2016
c

~

(Pa;~Ir ~~mar)
Under Secretary to the Govt of India.
Distribution:
D(O-II)
D(Works-II)
D(Med)
D(AG)
D(N-II)
D(BR)
D(Air-III) D(QA)
D(Q&C)
D(GS-II) D(GS-VI)
D(GS-I/ Civ)
D(GS-I)
D(GS-IV) D(AppU)
D(Mov)
D(Res-II)
DDP/Coord
D(R&D) D(QS)
D(CG)
D(Civ-II) MoD(Fin)(AFA/Coord)/DAD(Coord)
,2)(IT) with the request to upload this ID Note on the website of MoD at location:
V MoD>DoD>Employees Corner> Seventh CPC. :- Hindi version will follow.
MoD ID No. 11(3)/2016- D(Civ-I) dated

O&th August,

2017
Contd ...2

-2Copy toAir Hqrs/PC-5

NHQ/CP Dte.

AG/Mp-4(Civ)(a)

CGDA

DPR

DGQA/ Admin-7B DGAFMS/DG-2(B)
JS(Trg)&CAO / Coord
DGDE/Admn
Hqrs.IDS, (Dte of Pers)
DG- Coast Guard OFB, Kolkata
CAO (HR Dte)
DGAQA
DGNCC/Pers(C)
E-in-C Branch/EIC
DRDO/DoP
Dy. Dir (OL):- with the request to kindly provide Hindi Translation of this ID Note
for uploading at MoD's website.
Employees' Federations:- AIDEF /INDWF /BPMS/CDRA

Copy for information:
PPS to Hon. RM/RRM I SO to Def. Secretaryl Sr. PPS to Secretary of DP/ESW / R&D
PPS to all Additional Secretaries/ Joint Secretaries, MoD
I PS to DS(CP)

*****
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No.19051/1/2017 -E.IV
Government of India
Ministry of Finance
Department of Expenditure
New Delhi, the 2nd August 2017
OFFICE MEMORANDUM
Subjectr-

Implementation of the recommendations of the Seventh Central Pay Commission. -Dress
Allowance.
----

Consequent upon the decisions taken by the Government on the recommendations of the Seventh
Central Pay Commission, in supersession of the existing orders relating to Uniform related Allowances viz.
Clothing Allowance, Initial Equipment Allowance, Kit Maintenance Allowance, Robe Allowance, Robe
Maintenance Allowance. Shoe Allowance, Uniform Allowance and Washing Allowance which have been
subsumed in a single Dress Allowance, the President is pleased to decide the rates of Dress Allowance in r/o
the following categories of Central Government employees as under.S.No.

Category of employee

1.

Special Protection Group (SPG) Operational
Special Protection Group (SPG) Non-operational
Officers of Army IIAFI Navy/ CAPFs/CPOs RPF/RPSFIIPS/Coast Guard.
MNS officers, Officers of DANIPS/ACP of Delhi Police/ other Union
Territo ries.
Executive staff of Customs, Central Excise and Narcotics Department (both
in summer and summer-cum-winter), Indian Corporate Law Service (ICLS)
Officers , Legal officers in NIA, Bureau of Immigration Personal (in
Mumbai, Chennai, Delhi, Amritsar, Kolkatta and all check points of Bureau
of Immigration) PBORs of Defence Services 1 CAPFs/RPF/Police Forces of
Union Territories and Indian Coast Guard, Station Masters of Indian
Railways.
Other categories of staff who were supplied Uniforms and are required to
wear them regularly like Trackmen, Running staff of Indian Railways, Staff
Car Drivers, MTS, Canteen staff of Non-Statutory Departmental Canteens,

2.
3.

4.

5.

.

etc.
6.

Nurses

..

Rate per annum
. (In Rs;j
27,800/-

21 225/20,000115,000/10,0001-

5000/-

1800/- per month

2.
Allowances related to maintenance, washing of Uniform are subsumed in Dress Allowance and will not
be payable separately.
3.
Further categories of staff who were earlier being provided Uniforms, will henceforth not be provided
with Uniforms.
4
The amount of Dress Allowance shall be credited to the salary of employees directly once a year in the
month of July.

5.

This allowance covers only the basic uniform of the employees. Any special clothing like that provided
at Siachen Glacier or inside submarine or fluorescent clothing provided to Trackmen or Indian Railways or to IB .
personnel posted at high altitudes will continue to be provided by the concerned Ministry as per existing norms.
.,'

6.

Outfit Allowance, paid to Indian Foreign Service officers and employees will continue to be provided as
before, is enhanced by 50%.
7.

The rates of Dress Allowance will go up by 25% each time Dearness Allowance rises by 50%.

8.

These orders shall take effect from 0161 July, 2017.
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9.
Separate orders will be issued by Ministry of Defence, Ministry of Home Affairs, Ministry of Railways,
Ministry of Health & Family Welfare, Ministry of Corporate Affairs, Ministry of External Affairs, Department of
Revenue, Department of Personnel & Training and Cabinet Secretariat in respect of employees of these
Ministriesl Departments.
.
10.
In so far as the persons serving in the Indian Audit & Accounts Department are concerned, these orders
issue in consultation with the Comptroller & Auditor General of India.
Hindi version is attached.
. (Annie George Mathew)
Joint Secretary to the Government of India
To,
All Ministries and Departments of the Govt. of India etc. as per standard distribution list.
Copy to: C&AG and UP.S.C., etc. as per standard endorsement list.

NO.21/5/2017

-E.II(8)

Government of India
Ministry of Finance
Department of Expenditure
***

New Delhi, 2nd August, 2017.
OFFICE MEMORANDUM'
SUbject:-

Implementation of the recommendations of the 7th Central Pay Commission
grant of Transport Allowance to Central Government employees.

relating to

***

In partial modification
implementation

of this Department's

of the recommendations

Transport Allowance

O.M. of even number dated 07.07.2017

of the Seventh Central Pay Commission

to Central Government

regarding

relating to grant of

employees, the President is pleased to decide that Central

Government employees who are drawing pay of Rs.24200/- & above in Pay Level 1 & 2 of the Pay Matrix,
shall be eligible for grant of Transport Allowance @ RS.3600/- plus D.A. thereon at the cities mentioned in
the Annexure to the above cited O.M. and @ Rs.1800/- plus D.A. thereon at all Other Places.
2.

All other contents of the above cited O.M dated 07.07.2017 shall remain unchanged.

J

These orders shall be effective from 1st July, 2017.

4.

These orders will apply to all civilian employees of the Central Government.

The orders will also

apply to the civilian employees paid from the Defence Service Estimates. in respect of the Armed Forces
Personnel and Railway employees.
of Railways. respectively.

separate orders will be issued by the Ministry of Defence and Ministry

5.
In so far as the persons serving in the Indian Audit and Accounts Department are concerned, these
orders issue in consultation with the Comptroller & Auditor General of India.
Hindi version is attached.

(Annie George Mathew)
-Loint Secretary to the Government of India
To
All Ministries and Departments

of the Govt. of India etc. as per standard distribution

list.

Copy to C&AG and'U.P.S.C., etc. (with usual number of spare copies) as per standard endorsement
list.
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I No.1-6f2016-IC
Government

of Indic

'f~F1Ji~r,~<:r
IMinistry of Finance
c~~lpr
«ll[<:nC-q,l-ldB01,

IDepartment

ihct.

of Expendil

tt.3fTI Implementation

Cell, 7''' CPC)

***
North Block, New Delhi,
3rd August, 2017
OFFICE MEMORANDUM
Subject:

Recommendations
of the 7th Central Pay Commission
(CPC) - bunching
of stages
in the revised
pay structure
under Central
Civil Services
(Revised Pay) Rules, 2016.

With reference to the subject mentioned above and in continuation of this
Department's
OM of even number dated 0709.2016
and 13.06.2017,
detailed
instructions are hereby being issued on the application of the benefit on account of
bunching of stages while fixing the pay in the revised pay structure as a response to a
large number of references received from Ministries/Departments.
2.
The provisions giving effect to the recommendations
of the ih CPC on extending
the benefit on account of bunching were notified vide DoE O.M. dated 07.09.2016.
Benefits on account of bunching have been extended during the initial fixation of pay in
the revised pay structure while implementing the recommendations
of earlier epcs
also. Bunchinq occurs in the fixation of pay when the pay at two or more consecutive
stages in a Pay Scale/ Grade Pay in the pre revised scale get fixed at the same stage in
the corresponding Pay Scalel Level in the revised pay structure.
3.
The rnodalities of determining the extent of bunching and the nature of benefits to
be extended on account thereof, based on the recommendations
of the CPCs, have
differed across different Pay Commission periods. While the 5th CPC recommended
that benefits be extended when more than four stages get bunched, the 6th CPC
recommended that benefits be extended when two or more stages get bunched. The
fitment tables drawn by the 6th CPC and notified by the Government
subsequently
provided fOI the benefit of bunching only when more than two stages were bunched. As
regards the benefits
to be extended
on account
of bunching.
the 5th CPC
recommended benefit of one increment for every four consecutive .stages bunched, the
6th CPC recommended
benefit of one increment ft>r every two consecutive pay stages
bunched For HAG scales. however; benefit of one increment was given at each of the
pay stages In the e" CPC pay structure.
4.
In terms of the DoE O.M. dated 07.09.2016
based
on the ih CPC
recommendations,
bunching occurs when two or more stages get bunched and benefit
of one increment is to be given for every two stages bunched. These provisions are to
be applied while revising the pay from the 6th CPC regime to the ih CPC regime. In the
6thCPC pay structure, about 35 pay scales existing in the
CPC pay structure were

s"

1

replaced by a system of running pay bands recommended by the 6th
pay structure consisted of 19 grades spread across four distinct
distinct scales including two fixed scales. The 6th pay structure being
epe recommended Pay Matrix, thus, consists of 4 Pay Bands with
Pay, along with 4 standalone scales, viz, HAG scale, HAG+ scale,
and the scale of Cabinet Secretary (fixed).

Cf C. The 6th epe
pay bands
replaced by
15 levels of
Apex scale

and 4
the ih
Grade
(fixed)

5
While in the 5th epe structure, the stages in every pay scale were well defined,
the stages were not well defined in the
Cf'C structure. The pay was to be fixed in the
running Pay Band by rounding off to the next higher multiple of 10. Every multiple of 10
was a pay stage in the 6th epe regime. However, all consecutive 10 rupee stages for
any Grade Pay cannot be taken as consecutive stages for the purpose of bunching in
reference to the ill epe recommendations
as is also clear from the illustration
contained in para 5.1.37 of the r" epe Report. Based on the illustration contained in
para 5.1.37 of the 7th epe Report, Department of Expenditure's O.M. dated 07.09.2016
provided that a difference of at least 3%, the rate of annual increment, in the 6th Cf'C
pay structure was essential for counting of two stages. The e" epe had replaced the
system of equidistant pay stages in a pay scale based on equal annual increments in
the 5th epe regime by a system of annual increment of 3% on the sum of pay in the
running pay band and the Grade Pay which was to be added to the running pay as
increment. Therefore, the pay stages in any given Grade Pay were specific to an
employee and depended upon the initial fixation of pay in that Grade Pay. As a result,
the amount of increment earned in the same Grade Pay would differ in the same Pay
Scale/ Grade Pay not only between different employees but also across years for the
same employee. To illustrate, an employee whose pay was fixed at Rs 46,100 in GP of
8700 in PB-4 would have the first annual increment of Rs 1390 which would be added
to his running pay in the Pay Band, another employee whose pay initially was fixed at
Rs 46,400 in the same Grade Pay would have the first annual increment of Rs 1400. In
such a scenario where the pay stages are specific to the employee, it is not possible to
arrive at universal pay stages for the purpose of determining the extent of bunching.
Therefore, for the purpose of determining the extent of bunching in a system of running
pay bands, the consecutive pay stages that need to be considered are the pay stages
which are specific to the employee
'

e"

6.
In the 5th Cf'C structure, the maximum and the rrurumurn of every pay scale
were well defined In the e" epe structure, Entry Pay was separately notified for most
Grade Pay levels to govern the entry pay of direct recruits in that level. The pay of those
moving from a lower grade to a higher one on promotion was regulated in terms of
provisions contained in Rule 13 of ees (RP) Rules, 2008. As such, the Entry Pay
notified for a given Pay Scale/ Grade Pay is the effective minimum. of that Grade Pay for
direct recruits. For an employee getting promoted, the sum of the minimum of the
relevant Pay Band and the Grade Pay is the effective minimum pay. The ih epe, in its
Report, has commented
that this led to many situations where direct recruits drew
higher pay as compared to personnel who reached that stage through promotion.
Demands were received by the i" epe from many staff associations and employees
for removal of this clisparity which the ill epe refers to as differential entry pay.
7.
In the
recommended
corresponding

revised dispensation
for pay fixation in the New Pay Structure as
by the ih epe, direct recruits shall start at the minimum
pay
to the level to which recruitment is made, which will be the first cell of
2

each level. For those promoted from the previous level, the fixation of pay in the new
level will depend on tile pay they were already drawing in the previous level. The pay,
however, cannot be less than the first stage of the relevant level. While enumerating the
benefits of Illigrating to the new system at para 5.1.47 of the 7th epe Report, it has
been stated that 'the issue of differential
entry pay has been resolved'.
At para
5.1.36 of the ill epe Repori it has also been mentioned that rationalization has been
done with utmost care to ensure minimum bunching at most levels. Rationalization has
been done by the ih epe through the Index of Rationalisation
(loR) which has been
multiplied with tile Entry Pay in the 6th epe regime to arrive at the first cell of each level.
With the Entry Pay along with IOR being used as the determiner of the first cell, pay
stages below the Entry Pay have been consciously brought up to the level of Entry Pay
and its corresponding
pay stage in the revised pay structure. As a result. all pay stages
below the Entry Pay in any Level will, on re-fixation, converge to the first pay stage in
that level. As this convergence takes place on account of a conscious decision of the ih
epe intrinsic to the architecture of the Pay Matrix by indicating the Entry Pay as the
starting point of each Level, benefit on account of bunching cannot be extended with
reference to pay stages lower than the Entry Pay indicated by the 7th epe for that level
in the Pay Matrix. Exteridinq the benefit of bunching with reference to pay stages below
the entry pay will perpetuate the difference in pay on account of differential Entry Pay
which was addressed by the ih epc.
8
Based on the above, it is clarified that the following shall be kept in view while
determining the extent of bunching as also the benefits to be extended on account of
bunching at the time of initial fixation of pay in the ill Cf'C pay structure
(i)
(ii):
(ili)

(iv)

Benefit on account of bunching is to be extended when two or more
stages get bunched.
Benefit of one increment is to be extended on account of bunching of
every two consecutive
staqes.
As stipulated
in MoF OM dated 07.09.2016,
a difference of 3% to be
reckoned for determination
of consecutive
pay stages, -specific to each
employee
,
All pay stages lower than tile Entry Pay in the s" epe pay structure as
indicated in the Pay Matrix contained in the ih cpe Repori are not to
be taken into account ~r determining the extent of bunchinq.

9.
All Ministries/ Departments
;.11 e advised to review all cases wherein
benefit on
account of bunchinq has been extended in terms of this Department's
OM dated
07092016
and to re-fix the pay in terms of the instructions contained herein.

\J.~~
(V.K Singh)
Director
Distribution
1. All Ministries/Departments
as per standard list.
I
NIC. 0/0 Expenditure. Ministry uf Finance, North Block, New Delhi with a request to
upload the OM on website of the Department

