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hJo. 1 6/Z[]16-IClE-IIIA
' 6ovi. of Tnclin

ilAinds'f r"y of l.riurclnce

Departrnen'i' of E.xpenditure.

f'.lorth Block, New Delhi
Dr:ted fhe OTrh Februory, Z0lg

("1-f flec dqm

Su.lt:je,e 'fl: Burai:himg of stmges of poy [u"c t0re pne*Zfl,.eFS poy scn{es comsequemt
upon f,ixatioE'r of, pmy ior 'fr$re revfse*J p*y scqles hmsed om 7rh ePr: -
FleEorrling

The unrJarsiEned is directad fo invi'1'e c1'tentir:rn to this Depar.t'rne.qts OM No,
x (t/?fi16'TC d<rte-r:l 3"r Augusf, z0ll, exploining in cletnil the met'hodology fgr
tipplyirtg the principle nf "buncl'ring" cr:rrsequerrf upon pny f iN:n'tion irr fhe nevised pgy
scoles (upplrcohie Levels of the Poy fl.4otrix) eff ee f ive f rom 1 1 4016 baseel onr

irrl;rlementrrtion r:f the recomrneitcjntit:ns *f the 7,h pay Commission.

l? ["161wi1'hs1'urrc]iriq the foct .lhot the sqid CM ,Joterj 3.8 2017 hos e.iaborotely
explurned'the issue oF bunching in fhe con"fextr-of fFre reviserJ i;oy scoles boseci onl,''
dltrrtJrti Pay Conrmisslon, rafere,nees ore beimg received in this AAinistry seeking
clorificntion os to tlre- rnefhndotogy to crirr,y ou't the principle of bunching It is seen
'tlrot sonre of ii're clurificotioirs received seem to or,ise rrut of t.he positiorr ori
buni:lring crs obtoininq duritrg 1'he pay s1"r'uc1.ure in vogue bosed on 6fh Pny Commrssiorr
[refore i.i"2016 vis-ri-vis the pc;sition expiuineeJ in termrs of this Ministny's olroresc.irJ
OAA dt. 3 8.2017 in fhe cr:ntext of pay sfructur€. currently rn vogue from 1.1.2016
br:sed on the recornruiendo'lions of t he 7ti' Iray Comrnission.

.j. Therefore, tl're nna*ter lros been considerec] l<eeping in view fhe clorificcltions
suuqht nnd llre issue is clorified lrerelsifore. l\t the. very outsef, bunching as o
sequei fo poy fi:cntion base"d rrn fhe fonniulo for sur-h pcy {ixntion orr the cjote of
e l-f ect o f revised pcy scrrles hiose.d on f he recornrnen,-la"tions of f he T'h irny
Corrtmtssir:n, is to [:e. considered s'inictly fis per the recomnrendo'l'ions nf the 7th Fay
Conrmrssion, crs illusfr"oted irr paru 5.1.Jr of its r*eport The pr"inciple of bunchinq os
re(-Ertrlftiei/lded by the 1rt'Poy Conlrnissiom, us ncceptec{ by the 6overnment in terms of
tlie e.r'stwhile frnp:lernenl'otiorr ciel['s OM dt "{.{).2016 cnd 3 B 2017, is different frorn
tlre princiirie recminmencied {:y 'the 6rr' f'ury iotgiriti55pon ond os occeptetJ by the
6iover"lrrrretlt br:sed thererrn Therefore, l-he priilciple o.f burrc[ring in tl"re revised poy
s't.t'uclttre base-d on the. r'ecoffirnefldotions of the 7il'pdy Cjoinmir,-sioi.r is independenl of
the 1:rinciple folior,ve-d eorlier und has no lrnk thereto,

4" The 6'h Centrcf Pay Cernrrnissioll in para 2.2.2I of its Freport recor:nmendaeJ -
"li: trllevicrle'htre problern of btrnchinE in tl.rese cflses, the Cornr,riissIon hns allowed the
benef it of one eNirn increme-nt whareve



revigar1 pt:y sr-nletii were qetflng birnched together o''l'one level in 1-he revised Poy
hnnds.- l-he Coinnrission hos pre.pnrecX u de,l"oiied fixa1-ion chorf which grves tha
irtrnent im tfie revised runnlng pny hcnds in every stuge" l*loweller, in fhe fitrnent
chnrts preponeil [;y the 6rh Poy Commission, fhe Cornnrissir:n illustrcted fhe bunching

rne,,:nt L.ry [1.. The exnmples fnom the Iitrnent 't'nhle.s prepore,J by the 6'h Poy

(onrttrission rire giveri in Annexuru T"

5 t"[re srime principle of bunchinq was orXop'te.d [n'ferrrrs of ihe. fijnrent tflble"

pnest:riheci [",y fhe. Ministry of'Finonce, Deg:nr''tnient of [ixpe.nditure,0s per the 0ff4

Nln"l-1/30fi8-I{- dtrted 3'J.E.2008. The e.xumirlas,:f wlrich ore given in.Annexure Xtr.

h .The 
7il' Pny Cornmissicin hus de.,rlt wi-ih tl're issue of bunching irr poros 5136

and 5 1.3 /, wiric['r ore reproduced belovu,

"5136 r\$t'houEh l"he r'rtionntrisutiqln [rs]s been done wlfh u'tntost core, tr: ensure

nnrnimun'l hunching of fnost levals, however if situofiovr does orise whenever

rnore thon 1-wr.i sfuges ure bunchad logetl'rel", one nrJditionol incrernent equol to
3 percent nirry be qiven for every tiuo stcge"s bunchecl, ond poy fixed in the
subsequenl. cell in the pay r"n{xfrix.

5 X.37 Fcrr itrsteince, if two persons drcrwing pny of Rs 53,000 ond t'ts 54,590
in fhe.6P 10000 nre. 1'<l be fitl'ed in the new poy rnrrtrix, ihe person drowing

pory of [?s 53,000,:n n'rultiplicotion by o fnctor af 2.57 will expect fl poy

corresponrlirrg to l?s. 1,36,210 ond the person drowinq pny of Rs.54,590 on

nrultipiicotiern by ,r foctor of 257 will exp:ect o pfly corresponrlirtg tti R.s

1,40,296 Revisec{ pny of b,:th sht"iulci ideolly Lre fixed in lhe first ceiI of leve-l

15 in the p,:y ol. l?s"1,4 4,?AO but icr {rvoid br.inc.hinq the person rCrcwing p<ry of
Rs.54,590 will qet flxed in ser:on,J ce.li of level 15 rn the pay of R.s.i,48,50CI."

t. Acrordingly, lhe ass€nce of the reccirnrnendotions of 'lhe 7'h Fuy Cr.rrnrrrission rs

c$r1trxfned in fhe obuve illustrotion given by Yh*,7'h Fciy clirnrnissiol"r. As pen fhis
illtrstrntrtln, the pny of Rs.53,OCJO r:nd Rs.54,590 were the puy rrpp$ic,rble in PB-'}

plris 6r,mde Pny of ks 10,000 us nppliceil:te prior to tr.1 2016" which corresponds 1't:

{-ri,-val-tr} rif fhe. Pny Motrix opplicoh:le frorn 1.1.2016. The. pay of Rs.54,590 was 3%

more't'han thre. pety of Fts.53,000. l-llnf is, the-setwo Pcrys were. sepflroted by o
di'ffe.rence elf .1% of t?s 53,000. -t-l'ius, l"he poy of tts 54.590 w,:s the sfnge neNt i'rr

lhe priy of Rs.53,O00. Consic.ler,lng thaf ttre 7'h Foy Coinnrission ollowed the benefit
of bunr:lririg ut the ieve.l of the pcry o'f Rs. fi4,590 it"self , it moferially deportecJ from
fhe prirrciple. followed of the tfme,:f 6th Poy Cornmissir:n bec*use in fhe 6'h Pny

Cr:mmissian reqirne the [:e.nefit wrrs allowed of the 3'd cr:nse.cutive stoge ond not o"I

!['re "J"d stnge itself (rrext str:qe) ferr tFie punp$se of l:unching

I Furt[:e.rmrora, in the illustrntion given in pnrrl 5137 of its report, the. Tih Poy

Comynissron hns rrot mentione,eJ nLrouh tlre pny in respect of pre-revised poy of Rs.

56,230, wlrich is 3% mone" thon the poy rf Fts 54,590. I-Fre revi.sed poy fixed in the
level 14 wi'Ih reference t0 the pre-r'evisetl,poy of R.s. 56,230 will bre. Rs. i,48,500.

(l
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-l"his 
rruiil be the sflnle os the poy tn hie giverr with refenerlc€ tir fhepre.-re.vised poy ofR-": 54'590 nfter crllowing LrunchinE Howevar, fhe zlh pay connnrission did nofrecornnie"llrJ uny ndtlrtionol benef it Iri such rflses, fls it riieJ nox. Include. in irSiliustrario^ f or urry he-nef it in cnse o i the f urther. sfcg* of p.e_revise.d poy,coii.sequent upon brinr:hirrq nt tha lower s-tuge.

ql rrl view of 1.he nbove, the henefit of br.rnching conseque-nf r-rpon fixotion of puyirr tlre re'vise'-i pc'ry strurc'fure e.f fective f rorn 1 n 20i6 bosed on tFre recornrnexrdfiflon
ctr the 7'h Priy fomr"rrissiori is to L:e, consiiJereri in the- liqht of tLie at:,:ve snd tprec'lur"ificolions olrendy issued irrtersns of tFre crforesnxi letter dn.feel s g.?01;?
.4cconrdimetrly;

(i) wlre,re c,nsequerrt upr,n fr.x,oticm ofl poy im terrns of Ru!e z (1) (AXi) of
f l're ces (il?F) Rures. 4016. .i"wo diff erent ptiy ,rrown in the poy .trr.tr.*
cbtuitrinq irnrriecliote.ly before- 11,4016, wtrich rvene seporotec/ by one
nnother, by 3% of ttre previor-rs staga, are frred of tr_he. sarne ce.!l rrf ihe_
nppfico[:re Lever of the pr:y Motrix effective from 1.I.?016, then thefi:enefif ofr irtrnching by, w.11, of one ocjdiiiorrol incrernent qs on 1.1 201b
shall be ndnrissible iri resper;t 01'the poy whirh is rnor,e fho* 3% of tlre
prevrrstls poy, os per the ifiu:;trntion given by th,:7th prry Comnrission in
pnno 5.1.37. os meniionerJ ohove, T[ris is further jilustrnted os belor,ll

frth dpe pay scr:le : pB-4 (31,400-62,0{10) z,r, cpt_r Fny scnle - Lever tJ-' (")rr:de" Foy lis S,2CI0/ (1,23,100_p,1b,900)

xir view of tlre positiom exploi*ed in pcro g nhove ond the specifrc
*ecornrne,ndotion of the 7rL p,:ry donrniissiori crs per its illustnalion give,
itr pr"rnn 5137 of irs repor.t, no i'urther- nc-rir:n is ro be take.n affer fl.re[:enefit o'f'bunc]'*nq] ds {.i nesur"F of appricntlon of Rure 7(t)(A)(i), usiridicotad obove, Thls [s os rilustnc1.

Sf,rue fume (P8".,4

urgrd 6'l) of F1s 
"

Fny f,dxotiot,t [s? Ztf, dpe Foy,S{o.l.rr'x(f,-e*l_fAJ

eonsolidation
bqsed on 2.51

Poy fixed os

an 11.2A16
Pcry ofter buinching

Rs 1,a3,100/-Rs 1,18,477'

Rs 1,21,0a19r

Ft.s.1,?3,100/-
4 /,4 9L)

4o,100+3%
t?.:;.1,?3,100/- Rs"1,?6,800/
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FCIy ftxution ;* yilcpa rry rul-t-* (a;;fl-IB)

Foy fdxed us
oot X.$.eOi6

$)ny ufter
h:umclhimg us

on 1.1 "e0I6

Fis 1,18,47I Rs 1 83,100/. Rs.1,2 3,I00/-
4V,49{)

(46,100,3%)
{as i 22,049 its i,i]3"100/- Rs.1,26,800/- !t*y rr:ised

becouse of

17 49Afi%
l?s. 1,25,2?rt Rs. 1,7f;,800 t{s i,26, 800

l? In rhe tight of the obove, rhe points
fuiinistry ore explained ln the Ammexure nItr.

i 'i 'trI.. - -It' !rlese or\'lei's ore' issuecl mfl'er cjrir$uliafiorr with't he drrrmptroller and rluditorfieneraf ':f rtidiu irl fl'reir crppircation to rlte r:.rnployees berernging to .tr,he Tndicn A*ditr:nd A,ccot rrr l.s Deprurtrrie.n, l-.

of clarrfit_otion rrs nefemecl to this

l;1" i-{ineJI rre,r,.sion o{, l.hese orcjer"s is ot.frrched

(Amar Nuth gisgfl)

hirector
To

1.

")
L,

3

4

5.

LU.

,4ll flr\inistries/Deprirtrnenfs, As per s.tondnr.d list"
L\r:f']T (Pny/,4.ts Divisio*s), irJorfr,r Erocil, r..reuv Derhi.
r-"r:lriplroltrer uncJ ,riuditoi, 6e,erol o,l, l-rrr{ir::, DDt_l ;\4*.U, hJal,y heih["
{-lni.rr Puhiic service cornrnissiori, Drir,-;rpur l--rouse, irJew Lledhr.
con'f.r'oller 6enero{ of Accounrs, rvtchciekho Ehowan, r l,i.l,, Neuv Derhi"F.IIC', D/o Expenc{ifure, A,{inistry of, Finonce, North Block, tr}ew Dalhirequesl 1't: uplotrcl the Offr r:ri lhe websj.te r:f the [.repurtment"

wrth o
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" Anme.Nure I
3it!e exqrqples to the Ej]inegt1lhgffi_p11qpq{ed_hU

[:.xtallftp[e 1:

-{"'he.n exr"sting scale - 8,00o-275-1;i,50o 6'h epc,5cnle pll-3 (lb,600 - 39,100)
n 6rade Puy = p*.5,45Ur-

ENonmple 2:

Then exlstrng scole = 14,300-450-22,400 6'h CPC Scole PB-4 {39,200-62,000)
* 6rode Poy : Q5.9,6997-

{

Idl-- ,
\l+t - -'uL,----

5 I crqes in

;,:r"e 2006
.5i:AlA

F,iy f rxol ion witlrou t

[:u nch irrq

Poy f ixe.d ns

Per f il rrrent

r:hart of 6rh

CPC

Remarks

Pay in

Poy

Enr"rd

(r"74

J'ne tor')

6rsde
Foy

ist 8,000 15,600 5,400 21,000 21,00CI This iNlustrotion ln tFre

f itmer,t toble Eiven by fl.re
6th CfrC brings oui that if 3

L:onS€cLl'flve Stqqes cr-f pny in
fhe poy scale obfrrintng f)n0r
io t1?006 ore bunclrad
boserl on f l-re f ormulo f or
fixr:tron of pny, then tl.re
l:enetll of bunchirrg wos to
be given ot the 3'd stnge, i.e,

a"i th,"r pre-r"evisad poy of I?s.

8,55(r

znd 54 ?78 15,600 5.400 21,0011 2i,000
3rd E,550 15,6A0 5,400 21,00i1 ? i,3 90

^5'i ot3rzs iri

pre'Zt)05
scnle

Pr:y f ixol ion wrthou t'

kr,uncirirrr.;

Rernni'ks

Pr.ry in

iln1,

&air,ri

(L.74

fcctor)

6rode
[t'oy

S<rme os in above exornple.

lrt 14,300 .:19 200 9,CI00 48,ZOt) 48.200
'?- d 14,750 39,200 9,000 48,?00 48,200
3'd 15,200 39,20f] 9,000 48,e00 49.180

Page 5 r:rf I



,Amnexure II

i

I

I

I
I

I

I

I

I

i

fl:xuluupr|e tr,r

-[h,r"n exisling scule = 8,00i] 225-13,b00

E:xmnpne lr
Therr e,)cisirng scnle = 14,300-18,300

6'h CPC Scule pF,-S (1b,600 - 3g,10CI)

" 6r"r-rde Pcry = p1s 5,400/-

r:,'h dPC Scole PB-4 (S7,400 $7,000)
r 6P il?s" E,70Cl

Puy f rxotion withou'f
hunth irrg

Foy f ixed os

per fitrnent
chort of 6th

cpc

Re,xlurks

Pny lm

PttI

Bcnncl

(1 86,

f r,ir:tr:rr ))

&rode
Fuy

1" tJ,0rl(l r5,600 5,400 ?1,0CI0 No bunching has
nllowed o'tr the- 2ncr

been

sfoge,
e\,!er\ thougFl f i or.ld Znd

Stoqe uLi'e f uxed ct. the s,:ime

end 8,e75 1lr,6OfJ 5,4 00 ?1,000
3'd 8,550 15,91r1 5,400 21,3 i0 41,310

P,riy f r:lnl ion wrth,:ul
bLrrrch ing

Poy f iNed os

per fitment
chart

Pcy iri

P*y

Errnd

(r.86
fuctor)

I f brings out thr.rt if 3

consecutive stoges of pay in
tl"re prry scnie obtoining pric,r
tr: 1 1.2006 oi"e bunched
hosed ofl the f orrnulo f or
frxction of pdy, then tl.re

benef it of fi:unchirrg wos to
be gir,alr ni the 3.d stmge, ns

per the reeommendotion of
tr"rti' clrC.

Page 6 of $

Sttrges in

pre-2006
sctrIe

Rernrun-'ki

6rqde
Pay

fri 14,300 37.400 E,700 46 100 46.100
2nd 14"700 37 /+00 E,700 4dr,lr30 4b,100
?.d t5,100 :37,400 8,'V00 46,100 47,230
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AqneXure &[E
[p1&tg-qf dout t--felpqnl qutd e fou.cf iqCItdqrl.s ffuqr.eoql

dI,

No
Foinrt of rJou[rf e !nrifiastiom

I Whe. I ller artz fncrerrrent r; f 37,,

ctn'rs'fjttrre one slflqe or,n cljf f e.r'i:.r,,r:e. a-f

"17" oitrotrg lire pcry of 'rtrio officens
coyrstil-tr le J wo staqes,

As exploirreC in this Ministry's
eqrli€,r OM dated 3 8"2017, rhe
:{[flges of eve.r,y pay scole wene well
tis f inerl in frl.re poy stnuctrlre unele.r

5'u' CP{: r,eginle oncl 1'he stoge,s were
t.'rrot we.ll ,:je iii:r.d irr the 5flr ePf
structure-, Since the-re wer.e rio

cJe f inecJ stcae.s in the 6th CpL'

s*. rur:trtre crnd cs poy in fhe running
Pay Bond irr tl,re 6'r' CfrC struclure
could be of flny unloun t in the
nrultiple ,:i Fis. 10, crs specif ic .ho un

empli:yee. it lrcs been very cleorly
brougf,'rt orrt 'therein, c{nuuurng irpon
the rllusf'rciior'r Eivem by "t'he 7'h Poy

Corrrrnissron rn pflr6 5.1.37 of i-ts

{teport fhnt o difference of crt

le.ust 37", ilre rsfe. of onnual
inr;r'ement in the 6th dPC s'l-ruclure,
wcs es$en'fiu:.1 [or coun'i-ii.ig of lwo
stqgas-. Tl.reref,ore, for the pur,pose

er f e rinsi,:lering bune hinq, fw* Fjuys

clruwrr irl rr Pay EanrJ r,vlf h a

purliculor. 6r"rrde Foy, uvhich flr,e
separ.tll'ed by 3"L of the- lower pny,
nre. to be t,akeu itito *r:caum t, rrs

explained irrtha iliustrotion glven in
pnro 9(i) of tiris ovJw"r,.

"'(.- Whether l'he pny qt Cell I o'f orry [,eve.l
rnuy be tclkerr r:s f irst stuge_

&urrehing is "io be considerrd urith
re.f erente f,o th,e consecu'tive
5f ages af p*ry druwn in t he Ffly
sl ruetrrre o[r-tuining prior ic,
I t 2016, 0s exploime.tJ in these
rrnders, sftd rls such n reference t,:
Call 1, which is in fhe re-vised poy

sf rucl'ure", is no1' nelevqnt.

1fire "t-his poirrl- hes treen ompty clorif iecl
'furE- [n 'llre of oresoid OilA doted

fr_,_ 3_9 2912,_ As me,nf ioned iq fqtg
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'irne purpos,e. of bt1a6fiii1g, ll(ivI thereoi. oll p*y ,t"q". fo**
th,:n the Fntr,/ Foy in the 6rh CpC
pny struc.hune, ns rndicsted in tlre
P*y Mof riN cr.rntsined in Vrh Cp(
Re,pol^'i nr"e no.l' f o he .l.oken into
r:ceerunt for cle.lermininq the exl"ent
o f hLrrrchimg.

cLlrrent yl,CIy sloges of 1.he of f ico:.ns (
spec,if ie to s6g;;n ernploye.e) ar"e qetting
lrurlr:had orud placed ot tFle surno Lu_,,,el
ll''r the Zrh CPC. rnutrlx rq/iilr,luJ {:rr.}y
contponsotl lo uny other officu:r,s pa),
f,s []*t^ [](rr'fl 5 nnd il(iji) of .tl.ris

heperrtnrenf's OM dofad J g ;liJl7
whricl-r sl'ip-lufu?es thol n cJrffe.re,rrcr oI
3"1. lu be re.cl<oired f'or eletermiritrrion
of {:ons(3cuf ive ptiy sfoges, specii.ic to

\flilret-her., be,nef tt of [run"h,ng-;ilt,rtJ
[re qiven oniy where previou.s urnj

[-lrc posrtion ciorr f ie<.iln tn*rl
orrJers e overs th is point. As
erplcrineil in the iilustrotisn, tlre
pre, re,;ised pny of R.s,4b,100 orrel
R.s. ,,7,490 or.€ col,rslclered two
s"i6ges 0l' pcly, 11s the_se qre
.seporated by 3iz" nnd these, could be
dlrrwti lry nny fwo nff lce rs

WFieIlrer" berre[il of hur.rc]rirrg i .t,, b"
$r\iell to c $anaor offieer uui.lfh
ref to tlre pny of his.iunlor"
off er is drouuing less polj ulith
lhe ence 0f J% to the, se,,rior
ol'Iica",r cnrj nou,u his poy gr]t f rxerj rn'fhe scrrne [_,r.vel os thof of .the senior
cf f icc:r"

l-lre issue af bunchinr; is not.r
hnn'i"jer of poy rjruwp hy c Senior
Of flcer vis-s-vls o Junior Off icer,.
,4s e.Nploine"ti ln f hese orders
bunching }.iuppe ns ds in th;
illu-ctr81-iorr Eiven in these orders
ilnd 0s such thl; is rrof relcred to
llie isstie, of seiriorrty.

Whetlrer {l"re beneifit oi bunr.hi*5 rs
aNso i'eguil-erl jo he qlve.n t,) {l Se,_!iur
of fice.r whe-r.e his junior,s ptly has got
.f ixed in fhe some Cell as lhcrt of ihe
senior dLle to "the henef it of bunchirig
of ptry qiven "io the lunror.

Wl,le.i[ie-n the benafij. of h
[:e er<tene.0ed orr cccour.lt of
l wo stcrEes uf pre- revi_se_d Foy of t:
&over.nrnerl'f ser,vrint nlone.

ft is nof c{enr" how two ,i"g*
drawn by n "single Govarnrrent
servol,r i are relevant lor pay
f ixrrffon on l.l ?016, os only the poy
dlrwn on 3t"i ? Z)15 rs to be taken
into uecount fcl- pdy fixatiorr or.i
1.1 e016
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Whether ths benefit o-f brrrrr:hurg n:r,ry
[:ie- ex'lended orrly clri clirect pdy
fixr-ltrr-rm trrlhel"e"t [re p<11, of riivtl o,if,fit:ers
rn ths pre,revrserX poy uuirh n
tJi"f f ereirca of .*'L get f i;<e.d n.f I he
sorne si age in the r,ev[ser.{ p,]y
slnucNure (7'h CPC) or also on iurther
huncl'rirag wrtli ne_xt hiqher ircy stdr1e
due tn grarrt of nddi.liorrnN increl,lrenJ. to
rtn of f icel, f nr bunchiruS cin

inii'ic!/direct pcry f ixqtin:,

As eNtrrlcrined in the il!ustrntion
contoirrecl in poro g(ii) of these
orriers, no such bene.f i1. is
ocJnrissible" in such 60ses.
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